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Recruitment Notice

The Chairpersons
All Major Port Authorities

Sir/ Madam,

Sub: Filling up the post of Chief Engineer (HoD) by absorption
through composite method in Mumbai Port Authority-Reg.

1. The post of Chief Engineer (HoD) in Mumbai Port Authority is likely to be vacant w.e.f.
4.1.2025. The post is in the pay scale of Rs.100000-260000 (pre-revised Rs.43200-66000). The
post is to be filled by absorption through composite method from officers of Major Port
Authorities, fulfilling the eligibility criteria as per Annexure-1.

2. The selection is by merit for which overall grading in the APARs should not be below
“Very Good”.

B, The mcumbent will be initially appointed to the HoD post in the scale of pay of
Rs.100000-260000 (pre-revised Rs.43200-66000) and after completion of three years’ regular
service in the post, he/ she will be elevated to the scale of pay of Rs.120000-280000 (pre-revised
Rs.51300-73000) subject to fulfilling the relevant conditions as per the Ministry’s guidelines vide
letter dated 19.11.2019. It may be noted that any changes as directed by the Ministry from time
to time, will be made applicable.

4.1 Applications are invited from eligible and willing officers of all the Major Port
Authorities possessing the prescribed qualifications, experience and other conditions
for the post as per Annexure-I. The application may be submitted through “Online
Application Portal (OAP)” of the Ministry of Ports Shipping & Waterways website
http://onlinevacancy.shipmin.nic.in from 22.11.2024 to 21.12.2024. No application
other than OAP shall be accepted.

4.2 The candidate will have to submit the printout of application form already
uploaded in OAP to his administrative Port for onward ‘forwarding. The
administrative Ports are required to forward the applications of the candidates along
with the following documents before 6.1.2025 superscribing “Application for the
post of Chief Engineer in Mumbai Port Authority”:

)] certified copies of APARs for the last 5 years (1.4.2018 to 31.3.2023), duly
attested by an officer not below the rank of Dy. HOD on each of the pages;



. ¥WVEmail: manager.hr@mumbaiport.gov.in

wH/Phone: 91-22-6656 5656 T W9 Taem T

m/Website:www.mumbaipott.gov.in i e N i
gud e arfersrey T e dmdwe,
Mumbai Port Authority - 4001003,
gsM ﬂ; ms ,‘ General Administration
w§£~ g , Department,
— GLOBAL MARITIME Port House, 27d floor,
i

GG 601 ABORATF | CREATK

S.V. Marg, Ballard Estate,
MUMBAI - 400 001.

"R ey vt
i L84 =
TN R UNE BRBTK « TNE EXMIY « OWE FUTURE

Ay fardyseit-gay horly V9 TEeR 2024
et e
3T
T Hel IRy
oIS/ Heredl,
fomrar: Yo g wiftreneor AP v fi o SR gHider SRy e siftrtar (R
Q) &l T& - el

1. @éwmﬁwmﬁ(mmm@)wwﬁ 4.1.2025 ¥ R 89 I §9ETT 8. T8
AT ©.100000-260000 (Jd TR 8. 43200-66000) . 7% Te T weafer 2 AT TR
W AT o STl & w37 S &, Foeeh T efiareeen Tl HMEE Ser- 174,

2. Y WA AT F STAR e, Forgeh fere e forsareet et el e g ¢ g
=T U A T8 ol e,

3. TR 19.11.2019 % HEerd % 43 % fen-Fel ¥ STgur veurd & 3 ¥ 5. 100000-260000 (g
NI . 43200-66000) F A F o 9@ % & W Fga fmn ST 3k 7e W 49 99 &
frafie ar g8 & < a1s Hafa o1l @ T aRy % U 39 T 120000-280000 (Y Honferd wqd
51300-73000) & I A e T~ BT ST 9 e foha STy 2 Sy O wierd 57 Ry
ferelt i wiarei ol @ fepar ST

41 TgEd- 1 % AT 3 9< & o Frerffee Arraren, argwa ik oy wraf & ot o o el
TR I o U 3 So5h Sl ¥ SMaed Sfid Fre s &, oieeT 22.11.2024 ¥ 21.12.2024
GERGER '@lﬁqﬁ—cﬁq 3ﬁ? WW@ IR http://onlinevacancy.shipmin.nic.in & "3

S Qe (ST o WA Y Tl el ST WehelT £ 3N 36 7ol 1% o7 S1de ST 78
ST

4.2 IEER STl ¥ UEet Y STyells AR T ST W o iz 1o yremafE e 6 ey
ST A & TEIT AT BN, TGk Tl ot Rl 6.1.2025 1 7 399 Ueey Ieany 3 ey
Frfefia <diesti o Grer fefits T2 ' e ue gikeh o 3 e STRiaT 3 U 3 for s s e
feTEe STftra e =i,

(i)  foocl 5 ol & (1.4.2018 ¥ 31.3.2023 ) Al st ez Rdret s yaifirer
gferal, 3 fervryee T & 0 78 O iR ST & O T R fafired gt 5



(i1)

a statement showing year-wise availability of APARs and grading duly
signed by the Dy. Chairperson /Chairperson as per the Ministry's letter
dated 1.2.2007. If APAR for a particular year during the last 5 years is
not available, "No Report Certificate" may be furnished along with
APARs of the preceding years;

(iii) attested photocopies of all certificates and proof of educational
qualification, present and past work experience in the respective post
and pay scale.

@iv)  No Objection Certificate from the respective Port.

) Undertaking of the applicant to the effect that candidature will not be
withdrawn, if selected by Services Selection Committee; and

(vi)  Vigilance and Administrative clearance of the concerned Port, as per
enclosed pro forma (Annexure -II).

(vit) Two passport size photographs.

5.1  As per the Ministry’s guidelines dated 26.9.2019, in case of receipt of advance
copy of application in respect of any applicant by the Port, candidature of the candidate
will not be considered by the Ministry if his application is not received through proper
channel by the Port within 15 days of the last date of receipt of applications.

5.2  Further, the Ministry vide letter dated 20.9.2022 has issued the advisory in
continuation to its earlier guidelines dated 26.9.2019 regarding filling up the HOD
level posts in Major Port Authorities wherein it is inter-alia stated that

“In this connection, it is to clarified that certain documents viz. obtaining
vigilance clearance, APARs of the candidate may take some time due to
administrative formalities. In such scenario, the ports need to forward the
application of the officer with the approval of the competent authority (i.e.
through proper channel) to the port which has issued advertisement before
due date of submission of application. Such applications through proper
channel (even though without APARs, Vigilance etc.) will be taken into
consideration by the Ministry for appointment to HOD level posts.
However, for consideration of candidature of the candidate by the Selection
Committee, the Ports are required to forward the remaining documents
without unnecessary delay.

3. At various instances, the Ports forward the applications of the
candidates in the last hours. Thus, it becomes impossible for the
applications to reach the Port that issued advertisement before due date of
submission. In such cases, the ports are required to forward his/ her
application (through proper channel i.e. forwarding of the Port alongwith
printout of OAP application) via email so that the candidature of the
candidate could be considered for the post. Subsequently, the complete
application of the candidate alongwith other documents may be forwarded
by the Port by registered Post to the Port that issued advertisement.”
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6. The crucial date for eligibility criteria will be the date of vacancy i.e. 4.1.2025
in terms of Ministry of Shipping's circular No.I-26/25/2013 PE-I dated 26.9.2019.

7. If any major or minor penalty has been imposed on the applicant during the last
10 years, the disciplinary case leading to such penalty along with necessary documents
may be sent by the forwarding authority along with the application. Vigilance report
1s to be furnished in the format prescribed, vide Ministry's letter No.A-12023/2/2021-
PE-I dated 20.1.2021, copy of which is attached as Annexure-IIL.

8. As per the Ministry’s guidelines dated 26.9.2019 regarding filling up the HoD
level posts in Major Port Authorities, Port official, who withdraws his candidature for
the post after his selection by the Service Selection Committee, will be liable for
debarment from future selection to HOD level posts in all Major Port Authorities for a
period of two years.

9. Incomplete applications or applications received after due date, will not be
considered.

Yours faithfully,
Encl: As above. MA AGE]lf(;IR)

MUMBAI PORT AUTHORITY
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Annexure - I

Civil Engineering Department
Sl. [Name No. |Classifi- |Scale Whether |[Upper |Educational and other |Whether Period |Method of In case of promotion/ - Remarks
No. |of the of cation |of Selection [Age qualifications prescribed |(a) age of recruitment absorption/deputation,
Post Post Pay or Non- limit for |for direct recruitment (b) educational |Proba- |(whether by grades from which it
[Rs.) Selection |direct qualifications |tion direct should be made
Post recruit- (c) experience |(in recruitment or
ment (in for direct years) |by promotion/
years) recruits will absorption/
apply in the deputation)
case of
promotion/
absorption/
deputation)
il 2 3 4 5 6 7 8 9 10 11 12 13
73 |Chief 1 [Class-I|Rs.100000- Selection 45 |Essential :- a) No N.A. |By absorption |For absorption
Engineer (HOD) (260000 (the (i) Degree or through through composite
3 : equivalent in b) Yes composite method, officers holding
pay scale will e :
Civil Engg. from method posts in the scale of pay of
be elevated to a recognised ¢) No failing which  |Rs. 80000-220000 with three
the scale of university/ years regular service in the
pay of Institution By deputation |Civil Engineering Department
Rs.120000- ) failing both of a Major Port Trust shall
280000 after (i1) 17 years be eligible.
three years experience in By direct
regular executive cadre recruitment For deputation, Officers

service with
the approval
of Central
Government.

in Planning/
Constn./Design/
Maintenance
preferably of Port
and Marine
structures in an
Industrial/
Commercial/Govt.
Undertaking.

holding analogous posts
or officers holding post
of Chief Engineer and
equivalent posts in
Civil Engg. Deptt. in
the scale of pay of
Rs.100000-260000 with 2
years regular service in
the grade or officers
holding post of Dy.
Chief Engineer and
equivalent post in Civil
Engineering Deptt. in

|the scale of pay of

Rs.80000-220000 and

above with 5 years

regular service in the

grade in Govt./Semi

Govt./ PSUs /

Autonomous bodies

(other than Major Port Trust)
will be eligible.

The selection is by
merit for which
benchmark in overall
grading in the ACRs
will not be below
"Very Good".
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ANNEXURE II

Certificate to be given by Head of Department of

Shri/Smt.

Designation

1. It is certified that the particulars furnished by the officer are correct.

2. It is certified that no disciplinary/vigilance case is pending or contemplated
against the applicant and he/she is clear from Vigilance and Administrative
angle.

3. His/ Her integrity is certified.

4. It is certified that no major/minor penalties have been imposed on the applicant
during the last 10 years. If any, kindly indicate details thereof.

5. Attested copies of ACRs for the last five years (1.4.2018 to 31.3.2023) are
enclosed.

6. It is certified that the incumbent meets the requisite eligibility criteria w.r.t.

educational qualification and experience as specified in the Annexure I of the
circular for absorption through composite method.

SIGNATURE OF THE DY. CHAIRPERSON 4
CHAIRPERSON WITH SEAL
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Annexure - ll| *

Particulars of the officer for whom Vigilance Comménts/ Status has been sought

Name of Officer (in full)

Father's name

Date of Birth

Date of Retirement

Date of entry into service

MU WIN] =

Service to which the officer belongs
wherever applicable

q

Revised Payscale

Whether Annual Property Return (APR) | : Yes / No
has been submitted in time '

g

Date of submission of APR

10 Positions held (During the ten preceding years)

Sl | Organization Designation and Administrative/ From
No. | (Name in full Place of postin
( ) ROPHNE - Mo Wipiatoy)
Deptt.

To

11

Whether any punishment was awarded to the officer during the
last 10 years and if so, the date of imposition and details of the
penalty.(*)

12

Is any disciplinary / criminal proceedings or Chargesheet
pending against the officer as on date (If so, details to be
furnished - including reference number if any of the

'| commission) . -

13

Is any action contemplated against the officer as on &ate (If so
details to be furnished) (¥)

14

Whether any complaint with-vigilance angle pendmg against

the officer as on date (If yes, details to be furnished) :

Date:

(Signature of Head of Department)

15

Whether the officer has been placed on the "Agreed List" or "List | :

of Officers of Doubtful Integrity".(If yes details to be given)

16

Whether any allegation of misconduct involving vigilance angle
was examined against the officer during the last 10.years and if

so, with what result (*)

S

The applied post being Selection post at the level of Head of Department, the ofﬁcer is Clear/ not
clear from vigilance angle as per the guidelines of DoPT/CVC issued from time to t1me

Date : °

CHIEF" VIGILANCE OFFICER

- ~

*) If vigilance clearance had been obtained from the Ministry/CVC in the past, the mformatmn may be pravided
for the period thereafter.
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